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ARTICLE INFO ABSTRACT

Article No.: 038 The study investigated mentoring as a correlate of academic growth in colleges
Accepted Date: 03/08/2025  of education in south-south, Nigeria, two research questions and two hypotheses
Published Date: 29/08/2025 guided the study which adopted correlation design. The population, 10038
Type: Research staffers. The sample comprised 120 staffers. Multistage sampling procedure
was adopted. Data were gathered using Staffers Mentoring Questioning (SMQ)’
and Academic Growth Scale (AGS) their reliability indices were 0.71, and 0.79
obtained using Cronbach Alpha method. Pearson moment correlation was used
to answer the research questions while Regression ANOVA was used to test the
hypotheses at .05 level of significant The study's results, among other things,
demonstrated that staffers academic growth in colleges of education is
determined by role playing mentoring (31.4%), found significant (p> 0.05)
determinant of staffers academic growth, it also showed that staffers academic
growth is correlated between error prevention during mentoring and academic
growth (21.0%), found to be significantly correlated between error prevention
in mentoring and staffers mentoring and academic growth. It was recommended
that colleges of Education in South-South, Nigeria should institutionalized
mentoring, so that inexperienced academics could avoid Pitfall in the discharge
of their academic responsibilities. This study advises that further research on
this topic should be carried out in other geopolitical zones of Nigeria. Mentoring
should be practiced by Colleges of Education in South-South, Nigeria in

particular and all other colleges of Education in Nigeria.
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Introduction

Mentoring plays vital roles in personal, professional and academic growth. Megginson, D.
buttresses that “mentoring provides support, guidance, and opportunities for academic growth”
(p.65). Mentoring helps the mentee grow in the discharge of their duties, when they are exposed
to self determination theory. This theory has psychological motivation. It posits that human being
have natural intrinsic tendencies to seek and engage in activities that promote personal growth and
improve self image in any field of endeavor. These tendencies are motivated by certain
psychological factors such as relatedness, competence, and autonomy. Relatedness reveals
connection and a sense of belonging with others in working environment. This tendency brings
social relationship. It results in the philosophy of I can do it. Competence gives the mentee an
attitude of effectiveness and capability in the mentee’s pursuance of duty. It gives the mentee a
sense of mastery over their skills and abilities. Autonomy gives the mentee a sense of having an
absolute control of their actions and choices. With autonomy the mentee can make independent
decisions that align with the policy of an establishment values and beliefs.

Mentoring functions in many ways, some of these functions include: psychological and
emotional supports. Mentor encourages a mentee by helping the latter to solving their
psychological problems. Role modeling, the mentor guides the mentee’s behavior, values, ethics
and attitudes. Career support: the mentor provides support of accessing and choosing career path
by evaluating the mentee’s stren gths, weaknesses, interests and abilities. Mentor guides the
mentee to think critically about their goals in the job. Mentor reviews mentee’s progress towards
goals. Mentor challenges mentee’s decisions. Mentor helps mentee to realize their professional
aspirations. Skill development, the mentor educates the mentee academically and professionally
by providing skills for the mentee to thrive in their work place.

Alred, G. identifies three types of mentoring. These include: traditional mentoring, distance
mentoring and group mentoring. Traditional mentoring is a one-on-one guide between a mentor
and a mentee. A mentor and a mentee are matched, either through a programme. Mentor-mentee
partners participate in a mentoring relationship with structure and timeframe of their making or an
established formal mentoring programme. These results in achieving a goal at the end of the
programme by the mentee. In this type of mentoring the mentee is expected to achieve a goal at
the end of the training exercise.

In group mentoring a single mentor is matched with a number of mentees. Here initial
programme structure is provided while allowing mentor to direct progress, pace and activities. And
at the end of the training, mentees are expected to gain knowledge that will enable them function
efficiently in their respected work scheduled.

Stages in mentoring, Jones, T. lists stages in mentoring to include: Initiation, Negotiation,
Growth and Closure. Initiation is to build a relationship between a mentor and a mentee. They get
to know each other well. At this stage they discuss their common interest in an informal way. Their
common interest to discuss include: values, future goals, dreams and aspirations.

Linden, J. posits that “at the stage of negotiation a mentor helps the mentee set learning
goals” here the rules guiding mentoring are established. The mentee in adhering to the established
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rules their goals are achieved which led to growth in the job. Lunsford, L. views the third stage in
mentoring as growth. He opines that, “Growth is a stage the mentoring partners start working
towards the goals that were set” (p.50). This stage brings about the greatest opportunity for learning
and development. At this stage the mentor helps the mentee with various mentoring resources for
their development. The mentor helps the mentees overcome challenges; the mentor becomes a
guide, adviser and friend to the mentees. The fourth stage is closure, at this stage the mentor and
mentee formally close their mentoring relationship. This occurs when the programme is over; the
goals are achieved by the mentee. This is an opportunity to harvest the skills and apply in real life
situations.

Historical views of mentoring, the history, concept and title of mentoring, or the
professional training of a pupil by a more experienced peer, all originated from Homer’s poem,
the Odyssey back in 800 BCE. The term mentor came from the name of the character that acted as
a guardian, advisor, teacher and friend to Odysseus’s son during his absence, Steller, R. (2019
p-35). Mentor originated from the character “Mentor” in Homer’s Odyssey when Odesseus, king
of Ithaca went off to fight in the Trojan War. He asked his trusted friend mentor to advise and
teach his son, Telemachus. In time, the term “Mentor” came to refer to someone who is a guide
and educator. From the above idea mentoring is seen as a relationship between a teacher and a
student. Garvey, B. posits that “ the notion of mentoring is largely idealized as a positive thing,
through original Greek conceptions painted a more complex picture of the relationship between
mentor and Telemachus” (p.25). Garvey, B. opines that “ the prefix ‘men’ in mentor is translated
in ancient Greek to mean the ‘mind’ or one who thinks, and ‘tor’ in mentor is the suffix means
‘man’. In the feminine form, the suffix would be ‘trix’. So mentor literally means a man who thinks
and mentrix is a woman who thinks” (p.37).

Statement of the Problem

Studies reveal that mentoring has not been institutionalized in colleges of education in
South-South, Nigeria. Mentoring requires an experienced officer to teach a newly employed
inexperienced worker in order to avoid errors in the discharge of their duties. When mentoring is
neglected in an establishment there is a likelihood of a serious damage that will be committed in
the discharge of their duties. When mentoring is neglected in an establishment there is a likelihood
of a serious damage that will be committed in the discharge of duties by the inexperienced workers.
To avoid aforementioned damage it becomes imperative for any formal establishment to mentor
the young the inexperienced staff. It is in line with the above assertion that this study deems it as
a gap in learning needed to be filled.

Research Questions

The following research questions are formulated to guide this study;

I. What is the correlate between role playing mentoring and academic growth in Colleges of

Education in South-South, Nigeria?

ii. How does errors prevention in mentoring account for academic growth in colleges of

Education in South-South, Nigeria?
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Research Hypotheses

The following research hypotheses are formulated in null and alternate forms to guide this
study;
Ho1 There is no significant correlation between role playing mentoring and academic growth in

Colleges of Education in South-South, Nigeria
Ho2 Errors prevention in mentoring does not significantly account for academic growth in colleges
of Education in South-South, Nigeria

Methodology

This study employed correlation design. The choice of this design is appropriate for the
study because this study seeks to find out the degree of relationship between mentoring and staffers
academic growth in colleges of education. The study adopted Multi-stage sampling procedure,
which was carried out in four stages: sampling of state, sampling of colleges of education and
sampling of staffers. The population of this study consists of 10034 academic staff in the colleges
of Education in South-South zone of Nigeria. The sample for this study comprises three selected
school from the six colleges of Education in South-South, Nigeria. One hundred and twenty
academic staffers were randomly selected. Data were gathered using ‘Staffers Mentoring
Questioning (SMQ)’ and Academic Growth Scale (AGS). Three Copies of the instruments with
the purpose, research questions and hypotheses were given to three (3) experts for face validation.
One expert from English department and one from Measurement and Evaluation programme area
both in Federal College of Education Obudu. their reliability indices were 0.71, and 0.79 obtained
using Cronbach Alpha methods. These reliability coefficients showed that the instruments were
highly reliable and hence suitable for the study. The reason for on-the-spot administration and
retrieval was to ensure a high return rate of the instrument. The reason for on-the-spot
administration and retrieval was to ensure a high return rate of the instrument. Data collected were
analysed using simple linear regression analysis on SPSS (statistical Package for Social Sciences).
The correlation coefficients (r) and coefficients of determination (r?) was used to answer all the
research questions. The reason for answering the research questions using correlation coefficients
() and coefficients of determination (r?) is because, it helps in establishing the magnitude of the
relationship or correlation between the instruments. Regression ANOVA was adopted in testing
the hypotheses because it is applicable in testing the significance of the regression model of the
correlation among two or more variables. The decision rule for testing the hypotheses was as thus:
Reject the null hypothesis if the exact or associated probability to the F-statistic is less than 0.05
level of significance, otherwise do not reject.
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Presentation of results

Research Question One:

What is the correlate between rule playing mentoring and academic growth in Colleges of

Education in South-South, Nigeria?

Table 1: Pearson’s product moment correlation analysis on correlate between role playing
mentoring and academic growth in Colleges of Education in South-South, Nigeria

Variable N X SD rr
rule playing mentoring 120 31.06 8.34

041 0.21
academic growth in Colleges of Education 120 29.03 7.18

Note: N = Number of respondents, X= Mean, SD= Standard Deviation, r = Correlation coefficient,

= Coefficient of determination. The interpretation of the correlation coefficient (r) is in line with
Nwana’s (1979) criteria, where anr of 0.00 - 0.19 implies very low relationship, 0.20 - 0.39 implies
low relationship, 0.40 - 0.59 implies medium/moderate relationship, 0.60 - 0.79 implies high
relationship while 0.80 and above implies very high relationship.

Result in Table 1 shows that the respondents’ scores from role playing in mentoring were
correlated with the scores from staffers academic growth. The correlation coefficient (r) of 0.41
and a coefficient of determination (r?) of 0.21 were obtained. The correlation coefficient (r) of 0.41
indicates that there is a positive but low relationship between the variables. In other words, there
is a positively low relationship (r = 0.41) between role playing mentoring and staffers academic
growth.

Research Question Two:

How does errors prevention in mentoring account variation for academic growth in colleges of
Education in South-South, Nigeria?

Table 2: Pearson’s product moment correlation analysis on the amount of variation error
prevention in mentoring and staffers academic growth

Variable N X SD r r2
Students’ interest in Mathematics 120 51.00 9.34

051 0.21
Teachers’ aversion 120 59.12 9.29

Result in Table 2 shows that the respondents’ scores from students’ interest in Mathematics
correlated with teachers’ aversion towards Mathematics. The correlation coefficient (r) of 0.47 and
a coefficient of determination (r?) of 0.21 were obtained. The correlation coefficient (r) of 0.47
indicates that there is a moderate relationship between the variables. This can also be interpreted
to mean that, there is a positively moderate relationship (r = 0.51) between error prevention and
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staffers academic growth. In addition, the coefficient of determination (r?) of 0.21 implies that
21.0% of error prevention in mentoring is accounted for by staffers academic growth.

Hypothesis One:
The amount of variation in role playing in mentoring that is attributed to staffers academic growth
is not statistically significant.
Table 3: ANOVA of the significance of the amount of variation in role playing in
mentoring that is attributed to staffers academic growth

Model Sum of Squares Df Mean Square F Sig.
Regression 2182.918 1 3082.998 39.165  .000P
1 Residual 23656.6718 118 61.951
Total 23839.670 119

a. Dependent Variable: rule playing mentoring
b. Predictors: (Constant), staff academic growth

The result in Table 2 shows that an f-ratio of (F(1, 118) = 39.165, p<.05) was obtained. Since the
associated probability (p) value of 0.000 when compared with the 0.05 level of significance (o =
0.05) for testing the hypothesis was found significant because 0.00 is less than 0.05, the null
hypothesis one which states that The amount of variation in role playing in mentoring that is
attributed to staffers academic growth is not statistically significant was therefore rejected. Thus,
the conclusion drawn is that amount of variation in role playing in mentoring that is attributed to
staffers academic growth is statistically significant.

Hypothesis Two:
The amount of variation in error prevention during mentoring that is attributed to staffers academic
growth is not statistically significant.
Table 4: ANOVA of the significance of the amount of variation in error prevention during
mentoring that is attributed to staffers academic growth

Model Sum of Squares Df Mean F Sig.
Square
Regression 6240.909 1 6240.909 115.536 .000°
1 Residual 21498.768 118 54.017
Total 27739.678 119
a. Dependent Variable: error prevention b Predictors: (Constant), staffers

academic growth

The result in Table 4 shows that an f-ratio of (F(1, 118) = 115.5, p< .05) was obtained. Given that
the associated probability (p) value of 0.000 when compared with the 0.05 level of significance (a
= 0.05) for testing the hypothesis, was found significant because 0.000 is less than 0.05, the null
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hypothesis two which states that the amount of variation in error prevention in mentoring that is
attributed to staffers academic growth is not statistically significant was therefore rejected. Thus,
the conclusion drawn is that amount of variation in error prevention during mentoring that is
attributed to staffers academic growth is statistically significant.

Discussion of findings

The conclusion that the amount of variation in role playing within mentoring attributed to
staffers' academic growth is statistically significant is reinforced by research emphasizing the
effectiveness of mentoring in educational and professional development contexts. Role playing
serves as an experiential learning method in mentoring, allowing mentees to actively engage,
practice skills, and simulate real-world scenarios that deepen cognitive growth and academic
capabilities (Malik & Nawaz,). This interactive approach supports improved retention and
application of knowledge, which are crucial for academic growth. Studies highlight the significant
impact of mentoring on academic performance and motivation. For example, Malik and Nawaz
found that mentoring programs positively influence employee performance through enhanced
motivation and skill development. Similarly, Emoefe emphasizes that structured mentoring
relationships significantly boost academic staff productivity by providing personalized guidance
and support tailored to individual needs.

Meta-analyses further confirm the statistically significant benefits of mentoring on
mentees’ academic and career outcomes (Eby et al., . Role playing, as a dynamic mentoring
technique, fits into these outcomes by encouraging active learning and critical thinking, which
directly contribute to measurable academic improvements.
the variation in error prevention during mentoring attributed to staffers' academic growth is
statistically significant reflects important insights supported by recent research on mentoring's role
in reducing errors and enhancing academic and professional performance. Error prevention
through mentoring can be viewed as a key mechanism by which mentors guide mentees to develop
skills, increase confidence, and avoid mistakes that can hinder academic progress or professional
effectiveness.

Some studies emphasize that mentoring serves as a protective factor by providing
personalized guidance, problem-solving skills, and learning from mentors' past experiences, which
together reduce the likelihood of errors (Tracument,). This role of mentorship aligns with the
concept that effective mentoring programs not only transfer knowledge but also help mentees
develop critical thinking and decision-making abilities, which are crucial for preventing errors and
fostering growth (Malik & Nawaz).

Research also shows that academic mentoring fosters a supportive environment that
increases engagement and persistence, which correlates with fewer academic errors and improved
outcomes (Lyons & McQuillin, . Furthermore, mentorship helps mentees internalize reflective
practices and professional boundaries, which enhances responsibility and reduces the chances of
errors caused by oversight or misjudgment (Allen et al. 3).
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Conclusion
From the analysis in tables one and two revealed that the amount of variation in rule playing
in mentoring that is attributed to staffers academic growth is statistically significant. This shows
that mentoring is practiced and very essential in staffers academic growth in colleges of Education
in South-South, Nigeria. This is achieved as a result of role playing and errors prevention that are
practiced in the colleges.
Recommendations
i This study suggests that colleges of Education in South-South, Nigeria should
institutionalized mentoring, so that inexperienced academics could avoid Pitfall in
the discharge of their academic responsibilities.
ii. This study advises that further research on this topic should be carried out in other
geopolitical zones of Nigeria.
iii. This study recommends that some colleges of Education in South-South, Nigeria
who are not compliance to mentorship should key in.
v, Mentoring should be practiced in Colleges of Education in South-South, Nigeria in
particular and all other colleges of Education in Nigeria.
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